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ANNUAL SECURITY REPORT SECTION 
 
ABOUT THE ANNUAL SECURITY REPORT 
The University of Detroit Mercy Department of Public Safety 2022 Annual Security Report is provided to 
you in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act. 

 
The Annual Security Report regulations require minimum statistical disclosure for the previous three 
years (for purposes of this report 2019, 2020, 2021), concerning reported crimes that occurred on 
campus; in certain off-campus buildings, or on property owned or controlled by the  University of Detroit 
Mercy; and on public property within, or immediately adjacent to and accessible from, the campuses. The 
report also includes institutional policies concerning campus security, such as policies concerning sexual 
assault, alcohol use, Timely Warning Notices, and other matters. 

 
These crime statistics disclosed for the previous three years (2019, 2020, 2021) cover approximately a 
1/8-mile radius of the reporting campus. 

 
You can obtain a copy of the full report by following the print options, contacting the Department of 
Public Safety at (313) 993-1235 Monday – Friday 9:00 a.m. to 4:30 p.m., or via the website: 
www.udmercy.edu/publicsafety. 

 
UNIVERSITY MISSION S

http://www.udmercy.edu/publicsafety


   
 

A

http://www.udmercy.edu/publicsafety
mailto:publicsafety@udmercy.edu
http://www.udmercy.edu/publicsafety
http://www.udmercy.edu/publicsafety


   
 

CAMPUS RESOURCES 
 
Department of Public Safety 
Emergency (24-hours)  (313) 993-1234 
Non-Emergency (24-hours)  (313) 993-1234 
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ANNUAL SECURITY REPORT  
PURPOSE 
The purpose of the Annual Security Report is to inform the University of Detroit Mercy Community of 
supportive services and resources available to protect your safety. A section of the Report will provide 
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resources that are available in the event they become the victim of a crime. The information about 

http://www.udmercy.edu/publicsafety
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Department of Public Safety 
2700 Martin Luther King Jr. Blvd., Detroit 48208 
Clinic Building, first floor 
24-hours/7-days 

 
Riverfront Campus (School of Law)  
Department of Public Safety 
651 E. Jefferson Ave., Detroit 48226 
Monday – Thursday 7:00 a.m. – 10:50 p.m. 
Friday 7:00 a.m. – 5:50 p.m. 
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(313) 993-1230 (McNichols Campus) 
 

Detroit Mercy Department of Public Safety and the Detroit Police Department have a mutual agreement. 
Each department augments the other within its jurisdictions during mutual investigations, arrests, and 
prosecutions. Detroit Mercy officers attend regular meetings with local law enforcement agencies to 
exchange ideas and problems which may be of concern to the University Community. 

 

REPORTING CRIMINAL OFFENSES OFF CAMPUS
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investigation concludes that the student has been absent from the University for a period of 24 hours or 
longer without any known reason. The Director of Public Safety, or designee, in conjunction with the 
Dean of Students, or designee, will make the official determination of whether a residential student is 
deemed missing. 

 
Non-residential students, employees, contractors, consultants, temporary help, and other workers who 
are reported as missing to the Department of Public Safety shall be treated as missing according to the 
Michigan statute. The statute requires that a person be missing at least 24 hours before a missing report 
shall be taken by municipal agencies for persons 17 years of age and older, except in unusual 
circumstances or other factors which may be taken into consideration. 

 
SCOPE 
This policy applies to students who are currently enrolled as a student and reside at the University of 
Detroit Mercy. This policy also applies to non-residential students, employees, contractors, consultants, 
temporary help, and other workers who have visited a Detroit Mercy campus. 

 
Residential Students  

 

Procedure for Designation of Confidential Emergency Contact Information  
 

All residential students have the opportunity annually to identify an individual or individuals to be 
contacted by the Dean of Students or designee no later than 24 hours. Anyone concerned that a 
residential student may be a missing person must notify the Department of Public Safety, Dean of 
Students, or the Director of Residence Life as soon as possible so that an official determination can 
be made on the missing status of the student. 

 
The Department of Public Safety and Residence Life staff will gather all essential information 
about the residential student from the reporting person and from the student’s acquaintances. 
Appropriate campus staff will be notified to aid in the search for the student. Appropriate staff will 
include the Residence Life professional on-call, the Director of Residence Life, the Dean of 
Students, and the Department of Public Safety. 

 
If the above actions are unsuccessful in locating the student within 24 hours, or it is immediately 
apparent that a student is a missing person (e.g., witnessed abduction) the student will be 
deemed a missing student 24 hours after the time that the student is determined to be missing in 
accordance with the procedures set forth below. A designation will remain in effect until changed, 
revoked by the student or when the student is no longer enrolled at Detroit Mercy. This 
information is maintained confidentially and will be available only to the Department of Public 
Safety, Dean of Students, and the Director of Residence Life. The administration of the University 
reserves the right to notify the parents or legal guardian of a student under the age of 21 if s/he 
has been determined to be missing. 

 
For those students under the age of 17 and not an emancipated minor, the University shall notify 
the emergency contact as well as the custodial parent or guardian on file no more than 24 hours 
after the student is determined to be missing. 

 
General Policy  
People may be missing for a host of reasons. The Detroit Mercy Department of Public Safety will 
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access to information maintained within the NLETS Network (National Law Enforcement 
Telecommunications Network) though our joint effort with the Detroit Police Department. Through this 
system, police personnel can access the National Crime Information Computer system as well as the Law 
Enforcement Information Network (LEIN). These computer databases are used for accessing criminal 
history data, nationwide police records, driver/vehicle identification information, as well as other local, 
state and federal law enforcement information. 

 
McNichols Campus 
These powers are limited to the property of the geographical area bounded on the north by 
McNichols from Livernois to Fairfield; on the east by Fairfield from McNichols to Puritan; on the 
south by Livernois; west on Livernois, north to McNichols. 

 
Riverfront Campus (School of Law)  



http://www.udmercy.edu/
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Campus crime, arrest and referral statistics include those reported to the Detroit Mercy Department of 
Public Safety, designated campus officials, and local law enforcement agencies. These statistics may also 
include crimes that have occurred in private residences or businesses and are not required by law. 
Michigan law requires prompt, mandatory reporting to the local law enforcement agency by health care 
practitioners (such as those at Student Health Services) when they provide medical services to a person 
they know, or reasonably suspect is suffering wounds inflicted by a firearm or is a result of a physical 
assault or abusive conduct. Personal Counseling Services staff informs their clients of the procedures to 
report the crime to the Department of Public Safety on a voluntary basis, should they feel it is in the 
best interest of the client. 

 
Each year, an email notification will be made to all enrolled students, faculty, and staff informing them of 
the website to access this report. Copies of the report may also be obtained by calling the Department of 
Public Safety at (313) 993-1235 during normal business hours. All prospective employees and 
prospective students may obtain a copy from the Department of Public Safety website 
www.udmercy.edu/publicsafety.

http://www.udmercy.edu/publicsafety


 

http://www.udmercy.edu/publicsafety
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SUBSTANCE ABUSE EDUCATION 
PURPOSE 
University of Detroit Mercy informs the University Community how they will be advised of Substance 
Abuse Educational opportunities that take place on and around the University’s campuses. 

 
SCOPE 
This policy applies to employees, contractors, consultants, temporary help, and other workers at Detroit 
Mercy, including all personnel affiliated with third parties. 
POLICY 
The University has developed a program to prevent the illicit use of drugs and the abuse of alcohol by 
students and employees. The program provides services related to drug use and abuse including 
dissemination of informational material, educational programs, counseling services, referrals and college 
disciplinary actions. Students needing help dealing with substance abuse problems are encouraged to 
consult the Dean of Students for referral to the appropriate office and/or agency. 

 
Wellness Center 

 

The Detroit Mercy Wellness Center employs nationally certified Nurse Practitioners that work in 
conjunction with a Physician from Henry Ford Medical System. The Wellness Center is a service 
available to Detroit Mercy students that can assist with a number of health related concerns 
The Detroit Mercy Wellness Center is located on the McNichols Campus in West Quad, Room 104. 
To schedule an appointment, call the Detroit Mercy Wellness Center during business hours at 
(313) 993-1185. Walk-ins will be worked into the schedule or placed on the schedule for a 
following day. 

 
McNichols Campus 
Detroit Mercy Wellness Center 
For appointments (313) 993-1185 
4001 W. McNichols Road, Detroit 48221 (www.udmercy.edu/about/location.php) 
West Quad Room 104, entrance located on the south side 
Fall & Winter Terms 
Monday - Friday 10:00 a.m. to 4:00 p.m. 
Summer Term 
Monday - Friday 11:00 a.m. to 2:00 p.m. 

 
Personal Counseling Services 
University of Detroit Mercy offers time-limited individual, group and family counseling to Detroit 
Mercy students. Individual and family counseling involves 50 minutes sessions with a 15-session 
limit. 

 
At the time of the initial session the student can talk confidentially about what's most on his/her 
mind and together the counselor and student will identify problems and set realistic goals for 
therapy. Some students may have special needs which would require a referral to a clinic or 
another therapist. 

 
The counseling office serves as a resource for faculty and staff who may want to discuss a 
distressed student’s behavior or explore ways to approach a student to make a referral. Faculty 
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and staff who are not eligible for counselingho 
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employees to be aware of their responsibility for their own security and the security of others. 
 

In addition to seminars, information is disseminated to students and employees through crime 
prevention awareness packets, security alert 
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• Complaint: a document submitted or signed by the Complainant, or signed by the Title IX Coordinator, 
alleging sexual or gender-based harassment or discrimination based on a protected class or retaliation 
for engaging in a protected activity against a Respondent and requesting that the University conduct 
an investigation based on the alleged conduct.  

• Confidential Employee: an employee of the University who is not a Mandatory Reporter. A confidential 
employee is licensed by a state medical licensing and regulatory board and hired by the University 
specifically to work in a job position which cannot be held without appropriate state medical or health 
licensure to perform their job duties.  

• Day: a business day when the University is in normal operation.  
• Directly Related Evidence: evidence connected to the complaint but is neither inculpatory (tending to 

prove a violation) nor exculpatory (tending to disprove a violation) and will not be relied upon by the 
Investigator when writing an investigation report.  

• Education program or activity: locations, events, or circumstances where the University exercises 
substantial control over both the Respondent and the context in which alleged sexual or gender-based 
harassment or discrimination occurs and also includes any building owned or controlled by a student 
organization that is officially recognized by the University. Education programs and activities are not 
restricted to on campus only.  

• Final Determination: A conclusion by preponderance of the evidence that the alleged conduct did or 
did not violate this University Policy.  

• 
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protected activity.  
• Parties: Complainant(s) and the Respondent(s) are referred to as the Parties.  
• Relevant Evidence: evidence that tends to prove or disprove an issue.  
• Remedies: post-finding actions directed to the Complainant and/or the community as mechanisms to 

address safety, prevent recurrence of sexual or gender-based harassment, and restore access to the 
University’s educational program.  

• Respondent: an individual who has been reported to have engaged in conduct that could constitute 
sexual or gender-based harassment or discrimination based on a protected class and/or retaliation for 
engaging in a protected activity.  

• Resolution: the result or outcome of this University Resolution Process.  
• Sanction: a consequence imposed by the University on a Respondent who is found to have violated this 

policy, or imposed on a Complainant found to have violated this policy based on a counterclaim made 
in good-faith response to Complainant’s allegation.  

• Sexual Harassment: unwelcome conduct that is severe, pervasive and objectively offensive and 
effectively denies a person access to the school's education programs or activities as well as the 
following terms: sexual assault; stalking; domestic violence; and dating violence.  

• Gender-based harassment: verbal, nonverbal, graphic, or physical aggression, intimidation, or hostile 
conduct based on sex, sex-
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• Family Responsibilities,  
• or any other protected category under applicable local, state, or federal law, including protections for 

those opposing discrimination or participating in any grievance process on campus, with the Equal 
Employment Opportunity Commission, or other human/civil rights agencies.  

This Policy covers nondiscrimination in both employment and access to educational opportunities. Therefore, 
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 Riverfront campus  
  Ieisha Humphrey, Deputy Title IX Coordinator, Associate Dean, Student Affairs  
Dowling Hall, Rm. 125  
Phone: 313-596-0206 
Email: humphrie@udmercy.edu  
 
EXTERNAL INQUIRIES - NATIONALLY  
Inquiries may be made nationally to:  
 
U.S. Department of Education Office for Civil Rights (OCR)  
400 Maryland Avenue, SW  
Washington, D.C. 20202-1100  
Customer Service Hotline: 800-421-3481  
Facsimile: 202-453-6012  
TDD: 877-521-2172  
Email: OCR@ed.gov  

 Web: 
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Regardless of whether the Respondent is a member of the University’s community, Complainant may obtain 
supportive measures from the University determined and arranged by the Title IX Coordinator or a Deputy 
Title IX Coordinator. The University may take other actions as appropriate to protect the  
Complainant against third parties, such as barring individuals from University property and/or events.  
All vendors serving the University through third-party contracts are subject to the policies and procedures of 
their employers.  
When the Respondent is enrolled in or employed by another institution, the Title IX Coordinator or a Deputy 
Title IX Coordinator can assist the Complainant in liaising with the appropriate individual at that institution 
as it may be possible to allege violations through that institution’s policies.  
Similarly, the Title IX Coordinator or a Deputy Title IX Coordinator may be able to assist and support a  
student or employee Complainant who experiences discrimination while enrolled in or working for the 
University in an externship, study abroad program, or other environment external to the University where 
sexual harassment or nondiscrimination policies and procedures of the facilitating or host organization may 
give recourse to the Complainant.  
 
13. Time Lim its on Reporting   

  
There is no time limitation for disclosure or report of a potential violation of this Policy to the University  
Title IX Coordinator or any deputy Title IX Coordinator. If the Respondent is no longer subject to the  
University’s jurisdiction and/or significant time has passed since the alleged conduct, the ability of the 
University to investigate, respond, and provide remedies may be limited or impossible. Any such limitation 
will not impede the ability of the University to offer supportive measures and/or remedies to a Complainant.  
When disclosure or notice is affected by significant time delay, the University will typically apply the policy in 
place at the time of the alleged misconduct and the procedures in place at the time of notice or disclosure. 
  
14. Online Harassment and Misconduct Relating to Sexual and Gender -based Harassment  
 
The policies of the University are written and interpreted broadly to include online manifestations of any of 
the behaviors prohibited and described below when those behaviors occur in, or have an effect on, the 
University’s education program and activities, or use the University’s networks, technology, or equipment.  
Prohibited online harassment and misconduct may include but is not limited to the following: sharing of 
inappropriate content via social media, sexual or sex-based messaging including unwelcome sexting, 
distributing or threatening to distribute revenge pornography, breaches of privacy, or otherwise using the 
ease of transmission and/or anonymity of the Internet or other technology to harm another member of the 
University community. This may also include threats of stalking, domestic violence, or domestic violence.  
Although alleged online harassment and misconduct relating to sexual or gender-based harassment is 
reported as having been made on social media, blogs, or other digital forms of media that cannot be 
controlled by the University, the University will engage in a variety of means to address and mitigate the 
effect of such communications. This includes application of the University ITS Acceptable Use & Security 
Policy linked here: https://www.udmercy.edu/about/its/policies/files/its-0028.pdf  

  
15. Policy on Discriminatory Sexual and Gender -based Harassment   

  
Students, staff, administrators, and faculty are entitled to an employment and educational environment that is 
free of discriminatory harassment. This Policy is not meant to inhibit or prohibit educational content or 
discussions inside or outside of the classroom that include germane, 

https://www.udmercy.edu/about/its/policies/files/its-0028.pdf
https://www.udmercy.edu/about/its/policies/files/its-0028.pdf
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University does not tolerate discriminatory harassment of any employee, student, visitor, or guest and will act 
to remedy all forms of harassment when reported whether or not the harassment rises to the level of creating 
a “hostile environment.”  
A hostile environment is one that unreasonably interferes with, limits, or effectively denies an individual’s 
educational or employment access, benefits, or opportunities. This discriminatory effect results from 
harassing verbal, written, graphic, or physical conduct that is severe or pervasive and objectively offensive.  
When discriminatory harassment rises to the level of creating a hostile environment, the University may also 
impose sanctions on the Respondent through application of the University Sexual Harassment Prevention 
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v. Reasonable person means a reasonable person under similar circumstances and with 
similar identities to the Complainant.  

vi. Substantial emotional distress means significant mental suffering or anguish that may 
but does not necessarily require medical or other professional treatment or counseling.  

c. Consensual Relationships  
The University Sexual Harassment Prevention Policy includes the following Consensual Relationship language 
incorporated within this Policy:  
 

A. In General. There are special risks in any sexual or romantic relationship between individuals in inherently 
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threatening to show, post, or share information, video, audio, or an image that depicts the person’s nudity 
or sexual activity;  
 
1i. Knowingly soliciting a minor for sexual activity;  
 
1j. Engaging in sex trafficking;  
 
1k. Knowingly possessing, or disseminating child pornography;  
 
1l. Threatening or causing physical harm, extreme verbal, emotional, or psychological abuse, or other 
conduct which threatens or endangers the health or safety of any person;  
 
1m. Discriminatory harassment that is sex or gender-based and is not categorized or listed above, but may 
consist of actions that deprive, limit, or deny educational or employment access, benefits, or opportunities 
to students or employees or potential students or employees.  
 
1n. Bullying that is repeated and/or severe and involves aggressive behavior that is likely to intimidate or 
intentionally hurt, control, or diminish another person physically and/or mentally;  
 
1o. Intimidation that consists of explicit or implicit threats or acts that cause an unreasonable fear of harm 
in another.  
2.  Hazing includes sex-based acts likely to cause physical or psychological harm or social ostracism to any 
person within the University community, when related to admission, initiation, pledging, joining, or any 
other group-affiliation activity.  
3. Violation of any other University policies may also constitute sex or gender-based discrimination when 
a violation is motivated by actual or perceived membership in a protected class, and the result is a 
discriminatory limitation or denial of employment or educational access, benefits, or opportunities.  

Sanctions for the above-listed prohibited conduct may range from reprimand to expulsion/termination. 
 

f. Retaliation   
  
No individual may intimidate, threaten, coerce, or discriminate against any individual for the purpose of 
interfering with any right or privilege secured by this Policy or because an individual has made a report or 
formal complaint, testified, assisted, or participated or refused to participate in any manner in an 
investigation, proceeding, or hearing under this Policy. Retaliation can be committed by or against any 
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Title IX Coordinator or a Deputy Title IX Coordinator. Mandatory Reporters include University Resident 
Advisors and the University Multicultural Peer Advisor.  
Mandatory Reporters must promptly contact the Title IX Coordinator or a Deputy Title IX Coordinator to 
share all known details of a disclosure shared with them in the course of their employment.  
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877-922-1274  
https://www.haven-oakland.org/ 
 
Victim Assistance Services 
Oakland County Prosecutor's Office 
248-858-0707  
 
End Violent Encounters (EVE) 24 -hour Hotline  
 517-372-5572 EVE is a confidential community-based program providing supportive services to survivors of 
domestic abuse and sexual violence.  
 
Wayne County SAFE 
 2727 Second Avenue, Detroit, MI 48201 
313.964.9701  
 
Health care professionals are required to maintain confidentiality when acting under the scope of their 
licensure, professional ethics, and/or professional credentials except in extreme cases of immediacy of threat 
or danger or abuse of a minor/elder/individual with a disability, or when required to disclose by law or court 
order.  
18. When a Complainant Does Not Wish to Proceed with the Resolution Process  

  
If a Complainant does not wish for their name to be shared, does not wish for an investigation to take  
place, or does not want a formal complaint to be pursued, they may make such a request to the Title IX 
Coordinator or a Deputy Title IX Coordinator who will evaluate that request in light of the duty to ensure the 
safety of the campus and to comply with federal and state laws.  
The Title IX Coordinator or a Deputy Title IX Coordinator will determine whether the University will proceed 
if the Complainant does not wish to do so. In such instance, the Title IX Coordinator may not sign a Formal 
Complaint to initiate the Formal Resolution Process until receipt of the conclusion of a violence and threat 
risk assessment completed by the Student Concern and Care Team.  
If the Title IX Coordinator prepares and signs a Formal Complaint, the Title IX Coordinator does not become 
the Complainant as the Title IX Coordinator is not the individual who is alleged to have experienced the 
conduct that could constitute a violation of this Policy. The Title IX Coordinator must also consider the effect 
that non-participation by the Complainant may have on the availability of evidence and the University’s 
ability to pursue a Formal Resolution Process fairly and effectively.  
The Title IX Coordinator’s decision should be based on results of the violence risk assessment that show a 
compelling risk to health and/or safety that requires the University to pursue formal action to protect the 
community. A compelling risk to health and/or safety may result from evidence of patterns of misconduct, 
predatory conduct, threats, abuse of minors, use of weapons, and/or violence.  

 
19. Federal Timely Warning Obligation   

  
Parties reporting sexual assault, domestic violence, dating violence, and/or stalking should be aware that 
under the Clery Act, the University must issue timely warnings for incidents reported to them that pose a 
serious or continuing threat of bodily harm or danger to members of the campus community.  
The University will ensure that a Complainant’s name and other identifying information is not disclosed, while 
still providing enough information for community members to make safety decisions in light of the potential 
danger.  
 
20. False Allegations and Evidence  
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5. If clothes are changed, place soiled clothes in a paper bag and not a plastic bag which destroys 
evidence or secure evidence container.  

6. Seeking medical treatment can be essential even if it is not for the purposes of collecting forensic 
evidence.  

  

 INTERIM RESOLUTION PROCESS: FORMAL AND INFORMAL 
RESOLUTION (PROCESS A AND PROCESS B, RESPECTIVELY)  
 
1. Overview   

  
1. The University provides a formal resolution process known as Process A which is described below in 

1a. Based on U.S. CFR 106.30, certain types of alleged sexual or gender-based harassment or 
discrimination of a member of a protected class are not included in this Formal Resolution Process and 
are instead regulated by separate formal resolution processes at the University that apply on the 
McNichols campus for undergraduate and graduate students; on the Riverfront campus for law 
students; and on the Corktown campus for dental students. Links to separate formal resolution 
processes are described below in 1b. Additionally, based on U.S. CFR 106.30, certain types of alleged 
sex and gender-based harassment involving employees are not regulated by Process A. Links to 
employee formal resolution processes are described below in 1b.  

a. The University will act on any formal or informal notice or complaint made under this Policy alleging 
sexual harassment; sexual assault; stalking; domestic violence or dating violence that is governed by 
U.S. Code of Federal Regulation, CFR 106.30 by application of this formal resolution process known as 
Process A.  

b. For allegations of sex or gender-based harassment that are not governed by U.S. Code of Federal 
Regulation, CFR 106.30, the University will utilize separate University processes that apply to the 
types of sexual harassment and/or other conduct not governed by U.S. Code of Federal Regulation, CFR 
106.30 and CFR 106.45. The University processes are listed below:  

1. For complaints involving employee respondents, the University Sexual Harassment Prevention 
Policy applies: https://www.udmercy.edu/faculty-staff/hr/files/Sexual_Harassment_Policy.pdf  

 
2. For complaints involving undergraduate or graduate student respondents, the Student Code of 

Conduct found in the Student Handbook applies: 
https://www.udmercy.edu/life/policies/files/Student_Handbook.pdf  

 
3. For complaints involving law school student respondents, the Detroit Mercy School of Law 

Community Standards Code applies: 
https://lawschool.udmercy.edu/_files/pdf/students/Community%20Standards%20Code.pdf  

4. For complaints involving dental student respondents, the Dental Mercy School of Dentistry 
Academic Policy Handbook applies: 
https://dental.udmercy.edu/_files/pdf/Academic_Policies_Handbook.pdf  
 

c. Each of the applicable University Codes listed above also may be used to resolve allegations of 
collateral misconduct such as vandalism or physical abuse of another as two non-exhaustive examples 
of conduct or a pattern of behavior that may occur in conjunction with resolution of alleged sexual or 
gender-based harassment or discrimination of a member of a protected class.  

d. Complainants and Respondents who desire the assistance of the University in facilitating informal 
resolution of an allegation of sexual or gender-based harassment or discrimination of a member of a 
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protected class may elect to proceed under Process B, Informal Resolution, with one exception. 
Process B may not be utilized to resolve sexual or gender-based harassment or discrimination of a 
member of a protected class alleged against an employee respondent by a student complainant.  

2. Notice/Complaint   
  
Upon receipt of a complaint or notice to the Title IX Coordinator of an alleged violation of the Policy, the 
University will conduct a prompt initial assessment to determine the next steps that the University will need 
to take. The University will initiate at least one of three responses:  

a. Offering supportive measures because the Complainant does not want to file a Formal  
Complaint;  

b. Implementation of Formal Resolution Process including an investigation and a hearing (Process  
A) upon submission of a Formal Complaint;  

c. Implementation of Informal Resolution Process Through Mediation (Process B) upon submission of a 
Formal Complaint.  

The University uses the Formal Resolution Process (Process A) to determine whether or not the policy has 
been violated. If so, the University will promptly implement effective remedies designed to ensure that it is 
not deliberately indifferent to sexual or gender-based harassment or discrimination of a member of a 
protected class, their potential recurrence, or their effects. 
  
3. Initial Assessment   

  
Following receipt of notice or a complaint of an alleged violation of this Policy, the Title IX Coordinator, or a 
Deputy Title IX Coordinator, will engage in an initial assessment within seven business days of receipt of 
notice or complaint typically within one to five business days. The steps in an initial assessment can include:  

• If notice is given, the Title IX Coordinator, or a Deputy Title IX Coordinator, seeks to determine if the 
person impacted wishes to make a formal complaint and will assist them to do so if desired.  

o If they do not wish to do so, the Title IX Coordinator, or a Deputy Title IX Coordinator, 
determines whether to initiate a complaint in such cases where a violence and threat risk 
assessment indicates a compelling threat to the health and/or safety of the Complainant or 
University community.  

• If a formal complaint is received, the Title IX Coordinator, or a Deputy Title IX Coordinator, works with 
the Complainant to make sure that the complaint is completed and then assesses its sufficiency as 
required by CFR 106.30.  

• The Title IX Coordinator, or a Deputy Title IX Coordinator, reaches out to the Complainant to offer 
supportive measures.  

• The Title IX Coordinator, or a Deputy Title IX Coordinator, works with the Complainant to ensure they 
are aware of the right to have an Advisor.  

• The Title IX Coordinator, or a Deputy Title IX Coordinator, works with the Complainant to determine 
whether the Complainant prefers a supportive and remedial response, an informal resolution option, 
or a formal investigation and grievance process.  

o If a supportive and remedial response is preferred, the Title IX Coordinator, or a Deputy Title IX 
Coordinator, works with the Complainant to identify their wishes, then assesses the request 
and facilitates implementation of requested measures.  

o If the Complainant prefers informal resolution as an option for resolving an allegation of 
potential sexual or gender-based harassment or discrimination of a member of a protected 
class, the Title IX Coordinator, or a Deputy Title IX Coordinator, assesses whether the complaint 
may be resolved informally and contacts the Respondent to discuss Process B, Informal 
Resolution, and determine if the Respondent is interested in engaging in informal resolution 
facilitated by the University.  
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o If a Formal Resolution Process is preferred by the Complainant, the Title IX Coordinator, or a 
Deputy Title IX Coordinator, dete
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6. Counterclaims   
  
The University is obligated to ensure that the resolution process is not used for retaliatory purposes. The 
University permits filing of counterclaims after completing an initial assessment to determine whether the 
allegations in the counterclaim appear to be made in good faith. Counterclaims by a Respondent may be made 
in good faith but also may instead be made for purposes of retaliation. Counterclaims made with retaliatory 
intent will not be permitted.  
 
Counterclaims determined by the Title IX Coordinator, or a Deputy Title IX Coordinator, to have been 
reported in good faith may be processed with the underlying allegation, or after resolution of the underlying 
initial allegation.  
 

7. Right to an Advisor During Formal Resolution Process and Necessity for  an Advisor at Hearing   
  

The parties may each have an Advisor of their choice present with them for all meetings, interviews, and 
hearings within the resolution process if they so choose. The parties may select whoever they wish to serve as 
their Advisor as long as the Advisor is eligible and available.  
Choosing an Advisor who is also a witness in the process creates potential for bias and conflict-of- interest. A 
party who chooses an Advisor who is also a witness can anticipate that issues of potential bias will be explored 
by the hearing officer and may result in the need for a different Advisor to conduct cross-examination at the 
hearing.  
The University may permit parties to have more than one Advisor upon special request made to the Title IX 
Coordinator. The decision to grant this request is at the sole discretion of the Title IX Coordinator, or Deputy 
Title IX Coordinator, and will be granted equitably to all parties.  
 

a. Who Can Serve as an Advisor  
The Advisor may be a friend, mentor, family member, attorney, or any other individual a party chooses to 
advise, support, and/or consult with them throughout the resolution process. The parties may choose 
Advisors from inside or outside of the University community.  
 
The Title IX Coordinator, or Deputy Title IX Coordinator, will also offer to assign a trained Advisor if a Party 
has not selected and obtained an Advisor on their own by the time of the hearing or scheduling of the hearing.  

b. Advisor’s Role in Meetings a nd Interviews  
The Parties may be accompanied by their Advisor to all meetings and interviews at which the Party is entitled 
or asked to be present including intake and interviews. Advisors should help Parties prepare for each meeting 
and are expected to advise ethically, with integrity, and in good faith.  
 
If one Party selects an Advisor who is an attorney, but the other Party opts not to do so or cannot afford an 
attorney, the University will appoint a trained internal Advisor, an employee of the University, and typically a 
member of the Title IX Team. The General Counsel of the University cannot serve as an Advisor for any party.  
 

c. Advisors in Hearings/University- Appointed Advisor  
Cross-examination is permitted during the hearing and must be conducted by a Party’s Advisor. The parties 
are not permitted to conduct cross-examination of each other or any witnesses. If a Party does not have an 
Advisor for a hearing, the University will appoint a trained Advisor, typically a member of the Title IX Team, 
strictly for the purpose of conducting cross-examination at the hearing. A brief adjournment may take place 
to allow time for an Advisor to be contacted by the Party, or alternatively, by the Title IX Coordinator, or a 
Deputy Title IX Coordinator, if the Party refrains from contacting an advisor. An adjournment for this purpose 
should not exceed more than two business days to allow time to obtain an Advisor for either Party.  
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A Party may reject this appointment and choose their own Advisor but may not proceed at the hearing 
without an Advisor. If the Party’s Advisor will not conduct cross-examination, the University will appoint an 
Advisor who will conduct cross-examination of the other Party and the other Party’s witnesses.  
               d. Advisor Professionalism  
An Advisor who oversteps their role as defined by this Policy will receive a warning and instruction from the 
hearing officer to refrain from engaging in any objectionable or unprofessional behavior. If an Advisor 
disrupts or continues to disrupt or otherwise fails to respect the limits of the Advisor role, the meeting or 
hearing will be ended and rescheduled until such time as the Advisor agrees to meet required standards of 
professionalism. 
  
           e. Sharing Information with  the Advisor 

The University expects that the parties may wish to have the University share documentation and evidence 
related to the allegations with their Advisors. Parties may share this information directly with their Advisor, 
or other individuals if they wish, as doing so may help the parties to readily participate in the resolution 
process.  
The University will provide a consent form that authorizes the University to share information directly with a 
Party’s Advisor. The parties must complete and submit this form to the Title IX Coordinator  
 

f. Privacy of Records Shared with Advisor  
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remedy the situation.  
 

1. Prior to commencing Informal Resolution through Mediation, the University will provide the Parties 
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• A statement of the potential sanctions/responsive actions that could result;  
• A statement that the University presumes the Respondent is not responsible for the reported 

misconduct unless and until the evidence supports a different determination;  
• List of available support measures described in 8. of Interim Policy;  
• A statement that determinations of responsibility are made at the conclusion of the process and that 

the parties will be given an opportunity to inspect and review all directly related and/or relevant 
evidence obtained during the review and comment period;  

• A statement about the University policy on retaliation;  
• Information about the privacy of the process;  
• Information on the need for each party to select an Advisor of their choosing and suggestions for ways 

to identify an Advisor;  
• A statement informing the parties that the University’s Policy prohibits knowingly making false 

statements and knowingly submitting false information during the resolution process;  
• Detail on how either Party may request disability accommodations during the interview process;  
• The name(s) of the assigned Investigator(s);  
• An instruction to preserve any evidence that is directly related to the allegations.  

Amendments and updates to the NOIA may be made as the investigation progresses and more information 
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full ten days to review and comment on the investigation report. Each copy of shared materials will be 
watermarked on  
each page with the role of the person receiving it (e.g., Complainant, Respondent, Complainant’s 
Advisor, Respondent’s Advisor).  

• The Investigator(s) may elect to respond in writing in the investigation report to the Parties’ 
submitted responses and/or to share the responses between the parties for additional responses;  

• The Investigator(s) will incorporate relevant elements of the Parties’ written responses into the final 
investigation report, include any additional relevant evidence, make any necessary revisions, and 
finalize the report. The Investigator(s) should document all rationales for any changes made after the 
review and comment period;  

• The Investigator(s) may share the investigation report with the Title IX Coordinator and/or with 
University legal counsel for their review and feedback if the investigation is completed by the Title IX 
Coordinator;  

• The Investigator will incorporate any relevant feedback, and the final report is then shared with the 
Parties through secure electronic transmission or hard copy at least ten (10) business days prior to the 
scheduled hearing. The Parties are also provided with a file or appendix of any directly related 
evidence that was not included in the report.  

•  
15. Role and Participation of Witnesses in the Investigation   

  
Witnesses who are employees of the University are expected to cooperate with and participate in the 
University Formal Resolution Process. Failure of such witnesses to cooperate with and/or participate in the 
Formal Resolution Process constitutes a violation of policy and may warrant discipline.  
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18. Notice of Hearing (NOH)   
  

a. Title IX Coordinator Notification to Hearing Officer and Parties  
After the investigation is completed and investigation report prepared, the Title IX Coordinator, or Deputy 
Title IX Coordinator, will send Notice of Hearing to the Parties.  
Barring request for expedited timeline communicated in writing by all Parties, a hearing cannot be scheduled 
and cannot take place fewer than 10 calendar days from the date the final investigation report is transmitted 
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report as relevant is, in fact, not relevant. Similarly, evidence identified as directly related but 
not relevant by the Investigator(s) may be argued to be relevant.  
The Hearing Officer may rule on these arguments pre-hearing and will exchange those rulings 
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• Other Actions: In addition to or in place of the above sanctions, the University may assign any other 
sanctions as deemed appropriate.  

•  
30. Withdrawal or Resignation During Formal Resolution Process  

  
If a Respondent withdraws from the University before the Formal Resolution Process has been concluded, a 
notice will be sent to the student stating that he or she is alleged to have violated University policy, that the 
resolution process will continue. A letter will also be sent to the University Registrar, and also to the registrar 
or academic dean of the school/college in which the student was enrolled indicating that such proceedings 
are pending. If the student attempts to re-enroll before the matter is resolved, the Registrar will notify the 
Title IX Coordinator or a Deputy Title IX Coordinator. The matter must be fully resolved before the student 
may re-enroll at the University.  
 

31. Appeals  
  

Any Party may file a request for appeal in writing and email it to the Title IX Coordinator within seven (7) 
business days of delivery of the Notice of Outcome. The Title IX Coordinator, or Deputy Title IX Coordinator, 
will forward Request for Appeal to the Appeal Chair for the University campus where the student or 
employee is enrolled, or principally work, if the request meets the grounds for appeal.  
 
a. Grounds for Appeal  
Appeals are limited to the following grounds:  

A. Procedural irregularity that affected the outcome of the matter;  
B. New evidence that was not reasonably available at the time the determination regarding responsibility 

or dismissal was made and that could affect the outcome of the matter; and  
C. The Title IX Coordinator, Investigator(s), or Decision-maker(s) had a conflict of interest or bias for or 

against Complainants or Respondents generally or the specific Complainant or Respondent that 
affected the outcome of the matter.  

The Appeals Officer will deny any other grounds for appeal and will notify the Parties and their Advisors in 
writing of the denial and the rationale.  
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The University will also maintain any and all records in accordance with state and federal laws.  
 

36. Training  
 
 The University will provide appropriate training to University officials with responsibilities under this policy, 
including the Title IX Coordinator and Deputy Title IX Coordinators, Investigators, Hearing Officers, and 
Appeals Officers and any individual who facilitates the informal resolution process. Such training will cover the 
definition of Title IX Sexual Harassment, the scope of the University’s education program or activity, how to 
conduct an investigation and resolution process including hearings, appeals, and informal resolution processes 
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involves a sexual act or an attempted sexual act with that individual. Sexual assault includes, but is not 
limited to sexual intercourse. Sexual assaults are acts of violence used to humiliate, dominate and 
overpower another person. 

 
POLICY 

In accordance to the Campus Sex Crimes Prevention Act of 2000, which amends the Jacob Wetterling 
Crimes against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act, and the 
Family Educational Rights and Privacy Act of 1974, the Detroit Mercy Department of Public Safety is 
providing a link to the Michigan Department of State Police (MSP) Sex Offender Registry  This Act requires 
sex offenders registered in a state to provide notice of each institution of higher education in that state at 
which the person is employed, carries on a vocation, or is a student. In the State of Michigan, convicted sex 
offenders must register with the Sex Offender and Crimes against Minors Registry maintained by the MSP. 
Detroit Mercy Department of Public Safety provides for the campus community resources to obtain 
information concerning registered sex offenders. 
 

MSP Public Sex Offender Registry (SOR) is available via the  Internet pursuant to Offenders Registration 
Act, MCL 28.721et seq. Registry information provided under this section shall be used for the purpose of 
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This policy applies to students, employees, temporary employees, independent contractors, and visitors 
to Detroit Mercy. Students violating this policy will be subject to immediate discipline, up to and 
including expulsion. Anyone (employee, temporary employee, or independent contractor) who is 
performing work for Detroit Mercy and violates this policy, will be subject to immediate termination. 
Visitors and any others who violate this policy will be immediately escorted off campus and/or turned 
over to local law enforcement authorities as appropriate. 

 
“Weapons” include handguns, pistols, firearms, explosives, knives, and other weapons as defined by 
Michigan law or local ordinance. Questions about whether an item is covered by this policy should be 
addressed to the Director of Detroit Mercy Public Safety or to Human Resources as appropriate. 
Employees and students have the responsibility to determine whether possession or use of any 
questionable item not listed above violates this policy. 

 
The sites covered by this policy include all campus property, including buildings, open parking lots, 
walkways, driveways, areas between buildings, open areas, and those off-campus locations under the 
control of Detroit Mercy. This policy also applies to all vehicles owned or leased by Detroit Mercy and all 
vehicles that enter any Detroit Mercy campus. 
Detroit Mercy reserves the right at any time and at its discretion to search all Detroit Mercy-owned or 
leased vehicles, and all vehicles entering any Detroit Mercy campus. Detroit Mercy also reserves the right 
at any time and at its discretion to search all packages, backpacks, duffels, handbags, boxes, bags, 
containers, dormitory rooms, lockers, desks, work areas, and persons entering the campus, to determine 
whether a person or persons have brought weapons onto any Detroit Mercy campus in violation of this 
policy. Any student or employee who refuses to permit a search will be subject to discipline up to and 
including expulsion or discharge, as appropriate. Independent contractors will be subject to termination 
and immediate removal from the campus. (Reprint from Employee Handbook) 

 
WORKPLACE VIOLENCE 
It is the policy of the University of Detroit Mercy to establish and maintain a safe and healthy climate 
conducive to a respectful workplace for its employees; therefore, no acts of verbal, physical, or emotional 
intimidation, harassment, or assault will be tolerated in any context or degree by University students, 
staff, faculty, and administrators. This policy extends to independent contractors, vendors, or others who 
conduct business with the University on the campuses. 

 
No weapons of any kind will be allowed on any location owned, leased, or operated by the University of 
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�x Engaging in frequent disputes with supervisors or fellow employees 
�x Routine violation of University policy 
�x No interests outside of work 
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SAFETY AWARENESS PROGRAMMING 2021  
JANUARY 

�x Basic Life Skills (CPR) 
 
FEBRUARY 

�x Basic Life Skills (CPR) 
 
MARCH 

�x Basic Life Skills (CPR) 
 
MAY 

�x Consent Training for RAs and OLs 
 

JUNE 
�x Summer First Year Orientation 
 Consent T6AN  

  

�x Summer First Year Orientation Cnonsent Training 
 
AUGUST 

�x Title IX Training for RAs and OLs 
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UNIVERSITY OF 
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http://www.getrave.com/login/udmercy
http://www.udmercy.edu/publicsafety/EmergencyPreparedness
https://www.aquinas.edu/resources/departments/campus-safety/emergency-notification
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Crimes 2019 2020 2021 
Aggravated Assault 0 0 0 

Arson 0 0 0 
Burglary 0 0 0 

Intimidation 0 0 0 
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Arrests  
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Michigan Criminal Law section 750.520a provides the following definitions for incidents of sexual assault. 
 

a) Actor means a person accused of criminal sexual  conduct. 
b) Developmental  disability  means an impairment of general intellectual functioning or adaptive 

behavior that meets all of the following criteria: 
i) It originated before the person became 18 years of age. 
ii) It has continued since its origination or can be expected to continue indefinitely. 
iii) It constitutes a substantial burden to the impaired person's ability to perform in society. 
iv) It is attributable to 1 or more of the following: 

(1) Intellectual disability, cerebral palsy, epilepsy, or autism. 
(2) Any other condition of a person that produces a similar impairment or requires treatment 

and services similar to those required for a person described in this subdivision. 
c) Electronic monitoring means that term as defined in section 85 of the corrections code of  1953, 

1953 PA 232, MCL 791.285. 
d) Intellectual disability means that term as defined in section 100b of the mental health code, 

1974 PA 258, MCL 330.1100b. 
e) Intermediate school district means a corporate body established under part 7 of the revised 

school code, 1976 PA 451, MCL 380.601 to 380.705. 
f) Intimate parts " includes the primary genital area, groin, inner thigh, buttock, or breast of a 

human being. 
g) Mental health professional means that term as defined in section 100b of the mental health 

code, 1974 PA 258, MCL 330.1100b. 
h) Mental illness means a substantial disorder of thought or mood that significantly impairs 

judgment, behavior, capacity to recognize reality, or ability to cope with the ordinary demands of 
life. 

i) Mentally disabled means that a person has a mental illness, is intellectually disabled, or has a 
developmental disability. 

j) Mentally incapable means that a person suffers from a mental disease or defect that renders that 
person temporarily or permanently incapable of appraising the nature of his or her conduct. 

k) Mentally  incapacitated  means that a person is rendered temporarily incapable of appraising or 
controlling his or her conduct due to the influence of a narcotic, anesthetic, or other substance 
administered to that person without his or her consent, or due to any other act committed upon 
that person without his or her consent. 

l) Nonpublic school means a private, denominational, or parochial elementary or secondary  school. 
m) Physically helpless means that a person is unconscious, asleep, or for any other reason is 

physically unable to communicate unwillingness to an act. 
n) Personal injury means bodily injury, disfigurement, mental anguish, chronic pain, pregnancy, 

disease, or loss or impairment of a sexual or reproductive organ. 
o) Public school means a public elementary or secondary educational entity or agency that is 
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r) 



 
Annual Security & Fire Safety Report   Page | 71  

 



 
Annual Security & Fire Safety Report   



 



 
Annual Security & Fire Safety Report   Page | 74  

 

15 years. 
 

Michigan Criminal Law section 750.520e: Criminal sexual conduct in the fourth degree; misdemeanor. 
 

1) A person is guilty of criminal sexual conduct in the fourth degree if he or she engages in sexual contact 
with another person and if any of the following circumstances exist: 
a) That other person is at least 13 years of age but less than 16 years of age, and the actor is 5 or 

more years older than that other person. 
b)  Force or coercion is used to accomplish the sexual contact. Force or coercion includes, but is not 

limited to, any of the following circumstances: 
i) When the actor overcomes the victim through the actual application of physical force or 

physical violence. 
ii) When the actor coerces the victim to submit by threatening to use force or violence on the 

victim, and the victim believes that the actor has the present ability to execute that threat. 
iii) When the actor coerces the victim to submit by threatening to retaliate in the future against 

the victim, or any other person, and the victim believes that the actor has the ability to execute 
that threat. As used in this subparagraph, "to retaliate" includes threats of physical 
punishment, kidnapping, or extortion. 

iv) When the actor engages in the medical treatment or examination of the victim in a manner or 
for purposes which are medically recognized as unethical or unacceptable. 

v) When the actor achieves the sexual contact through concealment or by the element of surprise. 
c) The actor knows or has reason to know that the victim is mentally incapable, mentally 

incapacitated, or physically helpless. 
d) That other person is related to the actor by blood or affinity to the third degree and the sexual 

contact occurs under circumstances not otherwise prohibited by this chapter. It is an affirmative 
defense to a prosecution under this subdivision that the other person was in a position of 
authority over the defendant and used this authority to coerce the defendant to violate this 
subdivision. The defendant has the burden of proving this defense by a preponderance of the 
evidence. This subdivision does not apply if both persons are lawfully married to each other at the 
time of the alleged violation. 

e) The actor is a mental health professional, and the sexual contact occurs during or within 2 years 
after the period in which the victim is his or her client or patient and not his or her spouse. The 
consent of the victim is not a defense to a prosecution under this subdivision. A prosecution under 
this subsection shall not be used as evidence that the victim is mentally incompetent. 

f) That other person is at least 16 years of age but less than 18 years of age and a student at a public 
school or nonpublic school, and either of the following applies: 
i) The actor is a teacher, substitute teacher, or administrator of that public school, nonpublic 

school, school district, or intermediate school district. This subparagraph does not apply if the 
other person is emancipated or if both persons are lawfully married to each other at the time 
of the alleged violation. 

ii) The actor is an employee or a contractual service provider of the public school, nonpublic 
school, school district, or intermediate school district in which that other person is enrolled, or 
is a volunteer who is not a student in any public school or nonpublic school, or is an employee 
of this state or of a local unit of government of this state or of the United States assigned to 
provide any service to that public school, nonpublic school, school district, or intermediate 
school district, and the actor uses his or her employee, contractual, or volunteer status to gain 
access to, or to establish a relationship with, that other person. 

g) That other person is at least 16 years old but less than 26 years of age and is receiving special 
education services, and either of the following applies: 
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i) The actor is a teacher, substitute teacher, administrator, employee, or contractual service 
p
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this section. 
b) Section 81a, 82, 83, 84, or 86. 
c) A law of another state or an ordinance of a political subdivision of another state substantially 

corresponding to this section or section 81a, 82, 83, 84, or 86. 
5) This section does not apply to an individual using necessary reasonable physical force in compliance 

with section 1312 of the revised school code, 1976 PA 451, MCL 380.1312. 
6) As used in this section, "dating relationship" means frequent, intimate associations primarily 

characterized by the expectation of affectional involvement. This term does not include a causal 
relationship or an ordinary fraternization between 2 individuals in a business or social context. 

 
For the purposes of complying with the requirements of this section and section 668.41, any incident 
meeting this definition is considered a crime for the purposes of Clery Act reporting. 

 
Michigan Criminal Law section 750.81: Assault or assault and battery. 
1) Except as otherwise provided in this section, a person who assaults or assaults and batters an 

individual, if no other punishment is prescribed by law, is guilty of a misdemeanor punishable by 
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For the purposes of complying with the requirements of this section and section 668.41, any incident 
meeting this definition is considered a crime for the purposes of Clery Act reporting. 
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http://www.ed.gov/legislation/FedRegister/finrule/1999-4/110199d.html
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http://edocket.access.gpo.gov/2009/E9-25373.htm
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http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=110_cong_public_laws&docid=f%3Apubl315.110
http://www.gpo.gov/fdsys/pkg/FR-2014-10-20/html/2014-24284.htm
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Sexual Assault with an Object: The use of an object or instrument to unlawfully penetrate, however 
slightly, the genital or anal opening of the body of another person, forcibly and/or against that person’s 
will; or not forcibly or against the person’s will where the victim is incapable of giving consent because of 
his/her youth or because of his/her temporary or permanent mental or physical incapacity. A al incapacity.
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GEOGRAPHICAL DEFINITIONS 
 
On-Campus 

1. Any building or property owned or controlled by an institution within the same reasonably 
contiguous geographic area and used by the institution in direct support of or in a manner related 
to the institution’s educational purposes, including residence halls; and 

 
2. Any building or property that is within or reasonably contiguous to the area identified in 

paragraph (1), that is owned by the institution but controlled by another person, is frequently 
used by students and supports institutional purposes (such as a food or retail vendor). 

 
Non-Campus Building or Property 

1. Any building or property owned or controlled by a student organization that is officially 
recognized by the institution; or 

2. Any building or property owned or controlled by an institution that is used in direct support of or 
in relation to the institution’s educational purposes, is frequently used by students, and is not 
within the same reasonably contiguous geographic area of the institution. 

 
Public Property 
All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is within 
campus or immediately adjacent to and accessible from the campus. 
 

ANNUAL FIRE REPORT SECTION 2022 
 
ABOUT THE ANNUAL FIRE SAFETY REPORT 

The University of Detroit Mercy Department of Public Safety 2022 Annual Fire Safety Report is provided to you 
in compliance with the  Higher  Education Opportunity, Public Law 110 – 315 Act. (HEOA) The Annual Fire 
Safety Report is a HEOA regulation that requires minimum statistical disclosure for the three previous years 
for residential housing (for purposes of this report 2019, 2020, 2021), concerning reported fire related 
incidents on property owned or controlled by the University of Detroit Mercy. This report also includes 
institutional policies concerning campus fire evacuation, residential hall reporting and other fire safety 
matters. Detroit Mercy Corktown Campus – School of Dentistry does not maintain a student housing facility on 
this campus. Accordingly, the university does not have residential housing fire statistics to report for the 2019, 
2020, and 2021 Annual Fire section of this report. The Detroit Mercy McNichols Campus maintains a student 
housing complex. Fire statistics for the McNichols Campus are disclosed in this Annual Security & Fire Safety 
Report 2022. You can obtain a copy of the campus reports by following the print options, contacting the 
Department of Public Safety at (313) 993-1234 M – F 9:00 a.m. to 4:00 pm., or by accessing the following 

http://www.udmercy.edu/publicsafety
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http://www.campusfiresafety.org/Portals/0/Documents/CFS%20For%20Students/student%20tips.pdf
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Fire Statistics for Residential Facilities — McNichols Campus 

(2021)  
All Residential Housing is located at 4001 W. McNichols Rd., Detroit, MI 48221 
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Fire Statistics for Residential Facilities — McNichols 
Campus (2020)  

All Residential Housing is located at 4001 W. McNichols Rd., Detroit, MI 48221
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Fire Statistics for Residential Facilities — McNichols 
Campus (2019)  

All Residential Housing is located at 4001 W. McNichols Rd., Detroit, MI 482

 
 

Residential 
Facility  

 
 

Total Fires 
in Building  

 
 

Fire 
Number 

 

 
 

Cause of 
Fire  

Number of 
Injuries 

that 
Required 

Treatment 
at a Medical  

Facility  

 
Number of 

Deaths 
Related to a 

Fire  

 
Value of 
Property 
Damaged 
Caused by 

Fire  

Holden Hall 0 0 0 0 0 0 
Shiple Hall 0 0 0 0 0 0 
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CAMPUS FIRE SAFETY POLICY 
PURPOSE 
University of Detroit Mercy releases fire safety information to the University community as a first step in 
educating the community on fire safety procedures. Detroit Mercy has provided educational information 
that provides techniques to reduce the risk of a fire safety incident. The University will offer prevention 
programs essential to keep the University community safe from fire safety incidents. Fire safety laws are 
meant to educate our community and to encourage those with fire incident information to report the 
offense to the Detroit Mercy Department of Public Safety. 

 
SCOPE 
To create and maintain a fire safe environment for students residing in campus housing, non-residential 
students, employees, contractors, consultants, temporary help and other workers at Detroit Mercy, 
including all personnel affiliated with third parties. 

 
POLICY 
Residential Halls  
When it comes to fire safety, certain personal property can compromise the safety of all within the 
community. The prohibited items can be found in the Guide to Residence Living . The Office of 
Residence Life conducts regular health and safety inspections of each residence hall. All areas and spaces 
of the room/suite, and all objects and containers within the space may be searched. Illegal or 
unauthorized property will be confiscated, and residents will be provided a list of items taken. Items 
violating local, state, or federal laws may be turned over to the Department of Public Safety. 

 
General Fire Policy  
Detroit Mercy has life safety procedures to keep our community free of fire safety hazards. Annually fire 
systems are tested throughout University campuses. The Department of Public Safety (DPS) has 
leadership role to initiate, facilitate and account for fire safety test drills. As an ongoing process check 
other committees and departments have a responsibility to assist DPS during these tests and report their 
findings. 

 
Fire safety tests are one measure that Detroit Mercy uses to account for the operations of mechanical 
equipment and emergency response of our community and emergency personnel. While other 
inspections occur to assess our emergency readiness, as a standing practice the Detroit Mercy community 
is encouraged to play a role in the prevention and evaluation process of campus fire safety systems and 
procedures. 

 
Fire incidents on University property are the direct responsibility of the DPS who shall make the 
necessary notifications for additional outside resources when an incident requires. DPS officers are 
trained in emergency response to critical incident scene. The University community has been provided 
with specific fire safety protocol, evacuation and containment procedures to aid in making an educated 
choice if faced with a fire safety incident. 

 
All DPS Officers have been trained on proper use of all types of Fire Extinguisher. DPS trains all Resident 
Advisor on proper us of Fire Extinguishers at RA Orientations. DPS has developed an online Fire 
Equipment Training presentation for all student, faculty and staff. This presentation is located on DPS 
website. Fire safety information is available on the University Emergency Procedure Guide and located in 
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DETROIT MERCY DEPARTMENT OF PUBLIC SAFETY 
24-HOUR EMERGENCY LINE (313) 993- 1234  

 
You can also reach Public Safety by dialing (313) 993-1234 for non-emergencies, or by using the exterior 
emergency telephones located throughout campus parking lots or near some buildings. 

 
Any suspicious activity or person observed loitering in the parking lots, inside building or around the 
Residence Halls should be immediately reported to the Department of Public Safety. In addition, if you 
are a victim involved in a fire incident you may also report a crime to the following areas: 

 
Monica Williams, Dean of Students (313) 993-1028 
Sandra Alef,  



 
Annual Security & Fire Safety Report   Page | 90  

 

�x Check your room door for heat. If hot, do not open it. 
�x If door is cool, open it slowly and check the hallway for smoke. 
�x If the hallway is passable, immediately and swiftly leave your room. 
�x Close and lock your room door. 
�x Help others who may need assistance. 
�x Evacuate the areas via stairs. Do not use the elevators. 
�x Go to the Evacuation Areas as directed. 
�x Do not return to the building for any reason until the Department of Public Safety determines it is 

safe to do so. 
�x The Department of Public Safety and Office of Residence Life staff will direct you when it is safe to 

return to the building. 
 

Failure to evacuate a building after an alarm or attempts to reenter a building before permission is 
granted will result in disciplinary action and could include criminal charges from the Department of 
Public Safety. 

 

CAMPUS EVACUATION POLICY 
PURPOSE 
For purposes of this policy the University of Detroit Mercy Department of Public Safety discloses fire 
safety evacuation procedures to the University community for incidents that take place in University 
structures that pose a threat to safety. 
SCOPE 
This policy applies to students who reside in campus housing, non-residential students, employees, 
contractors, consultants, temporary help and other workers at the Detroit Mercy, including all personnel 
affiliated with third parties. 

 

POLICY 
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building's evacuation route(s) in an 
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PROHIBITED RESIDENTIAL HALL ITEMS 
The Office of Residence Life strives to develop a safe living and learning environment where residents are 
engaged in a structured academic, personal, and social community. To ensure we meet these expectations 
and to minimize the potential for fires in the University of Detroit Mercy residential community, it is the 
policy of University of Detroit Mercy to prohibit the use of the following: 

 
• Air Conditioners 
• Broilers 
• Candles (with or without wicks) 
• Coffee Pots without a timer and auto shutoff 
• Crock Pots 
• Deep fryer 
• Electric blankets 
• Electric frying pans 
• Electric space heaters 
• Extension cords longer than 6 feet (no more than 2 per room) 
• 
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DETROIT MERCY DEPARTMENT OF PUBLIC SAFETY 

24-HOUR COMMUNICATION CENTER 
CAMPUS EMERGENCY (313) 993- 1234 �x NON-EMERGENCY (313) 993- 1234 
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